
Until we get started… 
Here are some helpful reminders 

• If you are having trouble hearing the webinar and are 
participating using your computer’s audio please switch the 
audio options from “Computer audio” to “Phone call”. 
 

• To listen using your phone’s audio, and after dialing the phone 
number and Access Code, please dial your Personal Audio 
PIN. 
  

• Please utilize the chat or questions box throughout the 
meeting for questions or comments. 
 

• If you would like to be unmuted anytime throughout the 
meeting please type into the chat box that you would like to 
make a comment and we will unmute you.  

 



 
 

Program Quality & Alignment 
Subcommittee 

 
Friday, January 10, 2020 - 9:00-11:00am 

The Colorado Health Foundation 1780 Pennsylvania 
St, Denver, CO 80203, USA 

https://attendee.gotowebinar.com/register/7611298
177930014465 



Welcome and Review of Minutes 



 
 

• Please type your name and organization you are 
representing into the chat box for introductions.  
 

• Review meeting objectives 
 

• Approval of meeting minutes from December 13, 
2019 



Preschool Development Renewal Grant 
Lindsey Dorneman  



COLORADO SHINES 
BRIGHTER 
PRESCHOOL DEVELOPMENT GRANT BIRTH THROUGH FIVE 

Ensuring all Colorado children are ready for 
school when entering kindergarten. 



Outcomes 
1.Colorado families have access to quality formal early 

childhood care and education settings of their choosing 
which best meet the need of their child and family, especially 
those who are vulnerable and infants and toddlers. 
 

2.Informal early childhood care and education environments 
(parental, friend, family, and neighbor care) are enhanced 
to enrich and support children’s physical, social, emotional, 
and cognitive development.  
 

3.Colorado’s B-5 early childhood state system is coordinated 
and aligned to enhance the resources available to families 
and to improve the quality of relationships among families, 
caregivers and children. 
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PDG B-5 Renewal Grant 
• $11,171,909 per year for three years (~$33.5 million) 

 
• Expand or build upon initial PDG B-5 grant work. 

 
• Implement collaboration, coordination, and quality improvement 

activities among existing programs in the state's mixed delivery 
system as detailed in the strategic plan. 

  
• Expand access to existing programs and develop new programs to 

address the needs of children and families eligible for, but not 
served by, existing early childhood education (ECE) programs.  
 

• More effectively coordinate with existing ECE programs, engage 
parents, prepare children to enter kindergarten ready to 
succeed, and improve transitions from ECE programs to the local 
educational agency or elementary school.  



Strategic Plan and Renewal Grant 
 ACTIVITY TIMELINE IMPLEMENTATION 
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Role of the PQA Subcommittee 
• Advisory body 
 

• Stakeholder engagement and outreach 
 

• Colorado Shines Brighter Strategic Plan Champion 
• Identify ownership of strategies not implemented through PDG ( 

symbol) 
• Support annual strategic plan updates 
• Identify additional opportunities for alignment and coordination 

(funding, policy, service delivery, etc.) to maximize the programs, 
services and financial assistance available to children birth 
through five and their families 



The project described is supported by the Preschool Development Grant Birth through Five Initiative (PDG B-5), 
Grant Number 90TP0009-01-00, from the Office of Child Care, Administration for Children and Families, U.S. 
Department of Health and Human Services. Its contents are solely the responsibility of the authors and do not 
necessarily represent the official views of the Office of Child Care, the Administration for Children and Families,  
or the U.S. Department of Health and Human Services. 

Questions?  
• ColoradoOfficeOfEarlyChildhood.force.com/oec/pdgb-5 

• Project updates 
• Meetings and webinar  

recordings 
• Newsletter sign-up form 

 
• Contact 

• CDHS_PDG@state.co.us 

 

Thank you! 



Senate Bill 19-063 Final Report 
Kristen Lang & Amanda Pelletier 



Senate Bill 19-063:  
 

Concerning a Strategic Action Plan 
to Address Infant and Family Child 
Care Home Shortages in Colorado 



Summary  
Requires the Department of Human Services, in 
consultation with the Early Childhood Leadership 
Commission (ECLC) and various stakeholders, to 
draft a strategic action plan addressing the 
declining availability of family child care homes 
and infant child care.  
 
The strategic plan is to be submitted to the 
legislature by December 1, 2019. 



Timeline  
Month Activity  

July • Finalize plan for implementation of bill and data 
collection 

• Start stakeholder outreach 
• Begin data collection  

August • Stakeholder outreach  
• Contract with Strategic Action Plan vendor 

September  • Complete stakeholder outreach  
• Compile data and stakeholder recommendations 

October • Develop list of OEC- approved recommendations 
• Collect stakeholder feedback on list by survey 
• Convene small group of stakeholders to determine 

final recommendations 

November  • Complete Strategic Action Plan 
• Complete costing out of recommendations 

December  • Submit Strategic Action Plan to legislature  

N
ew

 



  



FINAL SB63 REPORT 





Recommendations 



Recommendation Pages 



Statutory Requirements 
• Strategies that will: 

– reduce obstacles to obtaining and retaining a family child 
care home license  

– address reasons why providers stop operating licensed 
family child care homes  

– address reasons why licensed family child care homes and 
licensed child care centers do not provide infant care, 

 
• Laws or policies related to building, zoning, land use, 

business licensing, and property tax laws for state and 
local jurisdictions that would improve conditions for 
operating licensed family child care homes or providing 
infant child care.  



Provide financial, business and professional support to 
prospective and existing family child care homes and centers 

serving infants. 
 
 
 

• business consultants/navigators for pre-licensing - startup process, 
cost, technical assistance, and other resources to support 
financially sound licensed child care facility 
 

• funding local partners to create staffed family child care networks 
or micro-center networks that support recruitment and retention 
of providers offering infant slots 

1. Operational Supports 



Increase access to training and professional supports that 
enable infant care professionals and family child care 

providers to provide high-quality care. 
 
 
 

• additional accessible professional development trainings 
recognizing needs of infant–program teachers and family child care 
providers utilizing provider input 

 
• review and revise rules to assess the frequency of required 

trainings and provide more opportunity for other professional 
development 

2. Professional Development 



 
Add resources to the child care licensing process to increase 

support and training to providers and decrease time to obtain 
a background check. 

 

 
 
 

 
• additional state-based licensing specialists to reduce caseloads 

from 1:85 to 1:50, allowing TA, guidance, training, and mentoring 
to prospective and existing providers 

 
• additional background-check staff for quicker processing 

3. Child Care Licensing 



 
 
 
 
 
 

4. Regulation 
 

Clarify, coordinate, and resolve differences among state and local 
regulatory agencies to remove administrative and financial burdens and 

assure safe environments for children in family child care homes.   
 

 
• OEC, local regulatory entities, other relevant state agencies, and professional 

associations:  
– develop a coordination strategy re: regulatory and policy changes;  
– engage in cross-training;  
– establish importance of and need for licensed infant care and FCCH; and  
– study effect of local regulations on the availability of care. 

 
• legislation requiring local regulatory entities to treat FCCH as residences for 

regulatory purposes and HOAs allowing regular FCCH 
    V.  
• require OEC to educate local entities on the benefits of establishing favorable 

regulatory landscapes to FCCH (i.e. adopting Appendix M if they are using the 
International Building Code) 
 

 

 

 

 



 
 
 

5. Policy Review 
 

Examine how early education (and other) policies impact 
availability of infant care and family child care homes. 

 

 

 
 
 

• ensure mixed delivery system of early childhood education 
 

• require ECLC to examine policies, programs and data through the lens of 
impact on availability of licensed infant care and FCCH with guidance from 
stakeholder groups 

 



 
Further Recommendations 

 
 

• use stakeholder feedback and existing data, such as waivers, to identify 
regulatory changes to increase licensed infant care and FCCH  

– Change age in family child care home age-restrictions to no more than two under 18 
months 
 

 

• reform CCCAP to incentivize infant care and FCCH 
– Lower co-pays for CCCAP families to reduce the financial risks/costs to providers when 

families cannot pay. 
 



Appendices 

• Cost of strategies 
• Other supported work 
• Staffed FCCH and micro-center networks 
• Statutory link of strategies 
• Stakeholder outreach 
• Collected data 



Next Steps 

• Distribution plans 
• Stakeholder implementation 
 
 



FAMLI Coalition  
Jacy Montoya Price and Hunter Railey 



Paid Family and Medical Leave 
Presentation to the Program Quality and Alignment Subcommittee of the  

Early Childhood Leadership Commission 



Agenda 

● Introduction to the FAMLI Coalition, Raise Colorado, and 
Small Business Majority 

● The early childhood case for paid family and medical 
leave 

● FAMLI Task Force Update 
● Coalition Policy Considerations 
● Ways to get engaged! 



FAMLI Coalition 

● Diverse coalition of partners focused on paid family and 
medical leave, including: 
○ Community organizations 
○ Health groups 
○ Children and Infant/Toddler advocates 
○ Business groups 
○ Policy organizations 

 





Raise Colorado is a statewide coalition that takes collective 
action to promote bold public policy and change public perception 
regarding the health and well-being of pregnant people, new 
families, infants, and toddlers. The issues we work on include: 

● Quality, affordable child care 
● Time for parents to bond with their babies 
● Healthy emotional development 
● Strong physical health and nutrition 



The early childhood case for paid family and medical leave 



The early childhood case for paid leave 

● Paid family and medical leave bolsters child and maternal health, child 
development, and involved parenting.  

 

● Paid leave is associated with reduced infant mortality. 

 

● Each week of paid leave up to 12 weeks also reduces the odds of a new 
mother experiencing symptoms of postpartum depression. 



The early childhood case for paid leave 
 

● Fathers who take two or more weeks off after the birth of a child are more 
involved in that child’s direct care nine months after birth than fathers who 
take no leave. 

 

● Paid leave helps ensure that children grow up in families that are financially 
secure, which further supports their healthy development. 

 

● Paid leave helps with income stability for families with new children.  



Connecting back to the Early Childhood Framework 



FAMLI Task Force Update 



Task Force Update 

● Created by SB190188 and convened in July, 2019 to analyze policy options, 
and develop formal recommendations. 

 

● Comprised of 15 members including business, policy organizations, worker 
advocate groups, private insurance companies, university professors, 
organized labor, and more appointed by the Governor and House & Senate 
members 

 



Task Force Update 

● Task Force convened between July and December 2019 to discuss full range 
of policy options, review expert reports and more than 900 public comments, 
and an actuarial study analyzing the solvency of a low benefit and high 
benefit paid leave program. 

 

● Task Force used information to discuss and vote on final recommendations 
for legislature. Report delivered to legislature on January 8, 2020 

 

https://drive.google.com/file/d/1ECid4nApde0MyPclKQrK_t8bZ0Td-1vu/view


Task Force Update 

● The report shows the Task Force was unanimous on 14 recommendations, 
including: 
○ Regulation and management by the State’s Labor Department,  
○ Coverage of both family and medical leave (including time off for military 

caregiving needs or domestic violence),  
○ Allows self-employed workers to participate 
○ Allows employers to offer their own equivalent PFML plans in place of a 

state plan.  



Visit famli.cdle.co  
to access all of the Task 

Force materials and 
reports. 

http://famli.cdle.co


Coalition Policy Considerations 



Key Coalition Policy Considerations 

● Affordable 
 

● Accessible 
 

● Adequate 



Affordable 

● Lowest premium possible so affordable for lowest wage 
workers and smallest businesses.  

 



Accessible 

● All workers covered, because all workers will face a life event 
like serious illness or a new child at some point in their careers. 

● Options for self-employed people and other to buy in to meet 
their needs. 

● Portable, moves with the worker to accommodate today’s 
mobile and entrepreneurial workforce. 

 
 



Adequate 

● Long enough length of leave to meet the diversity of needs. 
● Covers who you love. 
● Pays enough so that workers can afford to take the time they 

need without fear of falling behind on bills. 
● Ensures that workers won’t lose their jobs if they need to take 

medical or family leave.  

 
 



Raise Your Voice! 



What Can You Do to Support Paid Family Leave? 

● Educate others (friends, family, colleagues, policymakers, 
influencers) about the benefits of PFML for young children and 
their families - non-lobbying approaches to support PFML 

● Collect stories about the positive impacts of PFML and/or the 
negative impact when paid leave is not available 

● Join the FAMLI coalition 
 



Questions? 



Stay connected! 

Hunter Railey 

Colorado Director 

Small Business Majority 

hrailey@smallbusinessmajority.org 

303-507-5292 

 

Jacy Montoya Price 

Advocacy Manager 

Colorado Children’s Campaign & 
Raise Colorado 

jacy@coloradokids.org 

303-638-5921 

mailto:hrailey@smallbusinessmajority.org
mailto:jacy@coloradokids.org


Colorado Department of Education (CDE)Update 
Melissa Colsman 

 



PQA Working Groups Update 



PQA Working Group Update 

• Early Childhood Professional 
Development (ECPD) Advisory Group  
 

• Framework Working Group 



Early Childhood Professional Development (ECPD) Priorities for 2020 

Rank Category Objective Information Opportunities for the Future 

1 Workforce Obj 1, b. Establish clearly-defined, shared terminology 
for different roles and credentials that cross settings 
and sectors  

• Head Start terminology 
• Power to the Professional 

terminology 
• Child care licensing rules 

2 Recruitment 
and 
Retention 

Obj. 1, g. Explore relationships with early childhood 
councils to develop professional learning communities 
to share effective strategies around recruitment, 
retention, and improving educator efficacy.  

• Consult talent recruitment experts 
• Have members of PDG and ECPD 

group go to ECC meetings in rural 
communities to discuss 

• Ensure we have stackable 
pathways and credentials 

3 Compensation Obj 1, f. Explore relationships with early childhood 
councils to develop professional learning communities 
to share effective strategies around enhancing 
compensation, including wages and benefits. 

• Bring in experts to talk about cliff 
effect 

• Consult with health insurance co-
ops to understand benefits 
possibilities 

• Check if any states have addressed 
compensation successfully 

4 Recruitment 
and 
Retention 

Obj 4, b. Identify barriers and convene a roundtable to 
identify solutions to successfully recruit and retain 
people of color in leadership roles. 

• Bell Policy Center 
• Dr. Rosemarie Allen, Institute for 

Racial Equity & Excellence  
• Niki Gill, Institute for Racial Equity & 

Excellence  
• Significant need for scholarships for 

higher education to support 
Spanish and bilingual cohorts 



PQA Working Group Update 

• Early Childhood Professional 
Development (ECPD) Advisory Group  
 

• Framework Working Group 









Public Comment and Member Updates 



Next Steps and Adjourn 
• Agenda Topics for Future Meetings  



Next Meeting: 
ECLC Program Quality & Alignment 

Friday, March 13, 2020 
from 9:00-11:00 am 
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